
Top 5 Reasons
to Consider
Pass-Through
Payrolling

??

If you're one of the many organizations that struggles with the time commitment, cost and security
concerns associated with handling the payment process for your contingent workforce, check out these

compelling reasons to consider pass-through payrolling.

1. Saves Time
Outsourcing

the payment of
your contract
workers to a
Professional

Employer
Organization
(PEO) frees

employees up
to focus on

more strategic
tasks that can
directly (and
positively)
affect your
bottom line.

19.6 hours
each month

30 days
each year

When you consider the time spent
maintaining compensation records, federal
and state regulations, recruiting, training,
benefits deductions and more, it doesn't
take long for the costs of handing payroll
for your contingent workforce to quickly
add up. Businesses that engage in pass-

through payrolling save an average of 18%
versus organizations that keep this

function in-house.

3. Improves Security

Payroll processing is a multifaceted
and potentially precarious operation

within any business. High quality
PEOs focus on safeguarding

confidential payroll data and worker
information from the perils of identity

theft, embezzlement or record
tampering.

2. Saves Money

18% 
Savings

4. Ensures Compliance
Payroll mistakes are notoriously

commonplace, and many companies
find it impossible to stay on top of
the numerous and complicated tax

code changes that often lead to such
errors. In fact, 33% of employers have

been penalized for payroll errors.

33% Penalized by
the IRS for Errors

Engaging in pass-through payrolling
offers companies access to payroll
experts who are not only used to

dealing with the nuances associated
with contract workers, they are less
likely to make errors as a result of

their specific training and specialty in
this area.

With the focus placed on assisting your internal HR team, pass-through payrolling helps
your business efficiently manage the compensation of your contingent workforce –

 including record maintenance and management, reporting, forms, deductions, PTO accrual
and more. Additionally, many PEOs offer assistance with recruiting and onboarding,

training and leadership development and strategic support and planning.

5. Reduces Your Total Cost of Administration
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